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Legal Article/Newsletter

Co. accused of discrimination said man never applied for job:

EMPLOYMENT RACE DISCRIMINATION:

SUMMARY: Claimant, Draylone L. Weathersby, sued One Source Manufacturing Technology,
LLC, alleging that he was not hired because the company racially discriminated against him
because he is African American and subsequently filed a complaint with the EEOC.

The Equal Employment Opportunity Commission strictly prohibits the practice of racial profiling
in hiring prospective employee(s).

Recently, the United States District Court, Western District, Austin, TX., tackled this issue in the
case of Draylone L. Weathersby v. One Source Manufacturing Technology, LLC.



