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December 10, 2010 

FACEBOOK COMMENTS: JUST CAUSE FOR TERMINATION?

Social networking sites, like Facebook and Twitter, are one of the fastest growing areas of
concern for employers.  Their concern is understandable since these sites allow users to publish
a great deal of information about themselves to a potentially large audience, including
comments that may be critical of coworkers or detrimental to employers’ interests and
reputation.  The British Columbia Labour Relations Board’s decision in Lougheed Imports
Ltd.1 establishes that employees have no reasonable expectation of privacy in comments made
on social networking sites and when those comments are damaging to the employer’s business
or offensive, insulting and disrespectful to supervisors, the employer may have just cause for
termination.

WHAT HAPPENED?

The employer operated an automotive detailing and accessory shop that had recently been
unionized.  The day after the union applied for certification, J.T., a detailer at the shop and one
of the key inside union organizers, posted this comment on his Facebook:

Sometimes ya have good smooth days, when nobodys ***ing with your
ability to earn a living....and sometimes accidents DO happen, its
unfortunate, but thats why there called accidents right?2

J.T. and F.Y., his supervisor, were friends on Facebook.  F.Y. had an application on his phone
that enabled him to access Facebook and provided him with updates about his friends’
comments.  Concerned by J.T.’s comment, F.Y. began monitoring his Facebook.  Over the next
two weeks, J.T. posted a series of aggressive and hostile comments on Facebook.  F.Y. read all
of these comments and brought them to the attention of his supervisor, J.C.  J.C. was not sure
what to do, but they decided to continue monitoring J.T.’s Facebook.  A few days later, J.T.
removed F.Y. from his list of friends so he could no longer read J.T.’s comments.  F.Y. used the
Facebook account of a previous employee to read and print any comments that concerned him.
On September 23, 2010, after receiving written discipline for disrupting a meeting, J.T. posted
a comment on Facebook that read in part: “[…] All I Gotta say is they pissed off the WRONG
GUY ....big time.”3 Over the next week, J.T. posted comments that referred to a manager using
expletives and that alleged his male supervisors, including F.Y., were having a sexual
relationship at work.  J.T. also wrote that he was “feeling tactical, and vengefull, and retaliatory.”4

On September 30, 2010, A.P., an installer at the shop and a known union supporter, was sent
home early due to a lack of work.  A.P. posted this comment on Facebook:

west coast detail and accessory is a ****ing joke....dont spend your money
there as they are ****** crooks and are out to hose you... there a bunch of
greedy ********* low life scumbags... wanna know how I really feel??????5
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F.Y. read this comment.  When A.P. was called in for work the next day, he apologized to F.Y.
and later deleted his Facebook account.  

On October 6, 2010, the employer meet with J.T. and A.P. to investigate their potential
misconduct.  J.T. and A.P. denied making inappropriate comments about the employer’s
business or disrespectful comments about management.  The next day, their employment was
terminated for cause.  

THE BOARD’S DECISION

The union filed an unfair labour practice complaint alleging that the employer did not have
cause to terminate J.T. and A.P. and that the terminations were motivated by anti-union
animus.  The union argued that the Board must conclude that the terminations were motivated
by anti-union animus when it considered the circumstantial evidence, including: i) the
employer’s treatment of similar misconduct, ii) the lack of any disciplinary record, iii) the
employees’ union activities, iv) the employer’s knowledge of their activities, and v) the manner
in which the investigation and termination were carried out.  The Board agreed that the
employer’s knowledge of union activities and the absence of any disciplinary record supported
the existence of anti-union animus. 

The Board held that racist, sexist and otherwise inappropriate comments that were made on
the shop floor without disciplinary consequences were not the same as the comments made on
Facebook, which were insubordinate and damaging to the employer’s business.  Further, the
Board found that A.P. and J.T. had no reasonable expectation of privacy in their comments as
together they had over 400 Facebook friends, including current and former employees.

The union argued that J.T.’s original comment was not sufficiently serious to explain why the
employer began monitoring his Facebook.  The Board accepted F.Y.’s evidence that the first
comment was sufficient to raise personal concerns for him and noted that if the employer were
looking for cause to terminate J.T., it would have done so after he interrupted the meeting.
The fact that the employer continued to monitor his Facebook and did not take any disciplinary
action until further comments were posted supported its argument that it was not certain how
to proceed so it monitored the situation until it became unbearable and then interviewed both
employees.  The Board found no evidence of anti-union animus in the investigation as both
employees had union representation, heard the allegations against them, and had had the
opportunity to review the Facebook posting and to offer any explanation.  

The Board stated that the absence of disciplinary history for J.T. and A.P. and their role as key
union supporters were outweighed by their misconduct and the careful manner in which the
employer investigated.  The Board concluded that that the terminations were not motivated by
anti-union animus and that the employer had just cause to terminate J.T and A.P.  In the
Board’s view, J.T.’s comments were egregious and made clear his contempt for management.
The fact that A.P’s comment was an isolated incident for which he apologized was outweighed
by his dishonesty during the investigation and the potential damage his comment could have
had on the employer’s business.  Accordingly, the Board dismissed the union’s complaint.  2
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An employer’s ability to terminate an employee for online comments remains relatively
untested in Canada.  In the unionized context, arbitrators have upheld the discharge of
employees who used the Internet to disclose confidential information and to make insulting
or disrespectful comments about colleagues.6 Lougheed confirms that employees who make
online comments that are damaging to the employer’s business or offensive, insulting and
disrespectful to supervisors may be subject to discharge.  Lougheed also suggests that
employees have no reasonable expectation of privacy in comments made on social networking
sites; however, employers should be cautious when deciding to monitor these sites.  Aside from
concerns about surreptitiously surveilling social networking sites without employees’
knowledge or consent, employer’s may expose themselves to risk by acquiring certain
information, for example learning of a previously unknown disability.

For further information on this decision or online misconduct generally, please contact one of
the members of our Labour & Employment Group listed below.

1 Lougheed Imports Ltd. (West Coast Mazda) v. United Food and Commercial Workers International Union,

Local 1518, 2010 CanLII 62482 (B.C.L.R.B.). [“Lougheed”] 
2 Lougheed at para. 13.  
3 Lougheed at para. 28.
4 Lougheed at para. 44.
5 Lougheed at para. 37.
6 See for example Re Chatham-Kent (Municipality) and CAW-Canada, Local 127 (Clarke) (2007), 159 L.A.C.

(4th) 321 (Ontario) (Williamson) and Re Alberta and A.U.P.E. (“R”) (2008), 174 L.A.C. (4th) 371 (Alberta)

(Ponak).

3
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For further information please contact a member of our Ontario Labour & Employment Group, details found
below. 

Toronto
Sara Boulé-Perroni 416 643.6985 sbouleperroni@heenan.ca 
Andrew Bratt 416 643.6894 abratt@heenan.ca
Brian W. Burkett 416 360.3529 bburkett@heenan.ca
Lia Chiarotto 416 643.6854 lchiarotto@heenan.ca
John D. R. Craig 416 360.3527 jcraig@heenan.ca
Henry Y. Dinsdale 416 360.3528 hdinsdale@heenan.ca
Jonathan Dye 416 643.6841 jdye@heenan.ca
Cheryl A. Edwards 416 360.2897 cedwards@heenan.ca
Brad Elberg 416 360.2618 belberg@heenan.ca
S. Jodi Gallagher 416 360.3555 jgallagher@heenan.ca
Margaret Gavins 416 360.3557 mgavins@heenan.ca
Douglas G. Gilbert 416 360.3535 dgilbert@heenan.ca
Jeffrey Goodman 416 643.6824 jgoodman@heenan.ca
Sarah Graves 416 360.3550 sgraves@heenan.ca 
Kevin Inwood 416 643.6901 kinwood@heenan.ca
George J. Karayannides 416 360.3521 georgek@heenan.ca
Tim Lawson 416 360.3522 tlawson@heenan.ca
Michelle MacGillivray 416 643.6926 mmacgillivray@heenan.ca 
Kevin D. MacNeill 416 360.2602 kmacneill@heenan.ca
Bonny Mak 416 360.3539 bmak@heenan.ca 
Greg McGinnis 416 643.6957 gmcginnis@heenan.ca
Mark Newton 416 643.6855 mnewton@heenan.ca
Christian Paquette 416 643.6937 cpaquette@heenan.ca 
Christopher Pigott 416 643.6986 cpigott@heenan.ca 
Maureen Quinlan 416 643.6812 mquinlan@heenan.ca
Anne Regan 416 643.6900 aregan@heenan.ca
Sonia Regenbogen 416 360.3569 sregenbogen@heenan.ca
Bonnie Roberts Jones 416 360.3567 broberts@heenan.ca
Rhonda Shirreff 416 643.6858 rshirreff@heenan.ca
Michael Smyth 416 360.2887 msmyth@heenan.ca
Shane Todd 416 643.6958 stodd@heenan.ca
Claire Vachon 416 643.6803 cvachon@heenan.ca
Jackie VanDerMeulen 416 643.6987 jvandermeulen@heenan.ca
Evan VanDyk 416 643.6921 evandyk@heenan.ca
Jeremy Warning 416 643.6946 jwarning@heenan.ca
Charlotte Willson 416 643.6909 cwillson@heenan.ca

Ottawa
The Honourable Michel Bastarache, C.C. 613 236.1668 mbastarache@heenan.ca 
Sébastien Lorquet 613 236.1327 slorquet@heenan.ca
Peter Mantas 613 237.1733 pmantas@heenan.ca
Dan Palayew 613 236.6970 dpalayew@heenan.ca
Judith Parisien 613 236.4673 jparisien@heenan.ca
Julie Thibault 613 236.2161 juthibault@heenan.ca
Ivan G. Whitehall, Q.C. 613 236.1696 iwhitehall@heenan.ca

Labour & Employment in the News



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.5
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 2400
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENC ()
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


