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Wage and hour claims in California are governed both by Labor Code provisions and a series of 18 wage orders. One of these orders –
Wage Order 4 – governs those employed in professional, technical, clerical, mechanical, and similar occupations.

Wage Order 4 requires employers to compensate non-exempt employees for all hours worked. The California Supreme Court has now held
that Wage Order 4 requires those employing security guards to compensate the guards for all on-call hours spent at assigned worksites
under the employer’s control because these on-call hours constitute compensable hours worked. The court also held that, under Wage
Order 4, employers cannot exclude “sleep time” from the compensable hours worked by the guards in 24-hour shifts.
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