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O
ffice News: We Now Accept Credit Cards.  I know how

hard it is for some of you to pay your legal fees only in cash.

To make pay ment more co nvenient for you, w e started

accepting credit cards on January 28, 2008.

M
ore Office Ne ws: Refe rrals  I want to show my

appre ciation for those of you who tell your friends

and relatives to use me as their lawyer.  What I have

not been able to do is find a way to show my

appreciation other than to say “Thank you.”  Then I got the

idea that I could do something useful for those who help  me.

For the remainder of the year, I will provide a power of

attorney and a health care power of attorney for anyone

referring someone to me.  They do not need hire me but they

do need to make and keep their appointment and tell me

who referred them

T
he time is coming for hom e repa irs, do not fall victim

to home improvement fraud.  Most home

impr ovem ent con tracts fail  to meet th e require ments

of Indiana’s Home Improvement Fraud Statute.  The

most common requirements omitted are:

1. The telephone numbers and names of any person for

handling con sumer pro blems.

2. Any time  limita tion o n the  consu mer 's acceptance of

the hom e impro veme nt contrac t.

3. A reasona bly deta iled description of the proposed

home im provem ents.

4. The appro ximate starting and  ending dates.

5. A statement of any contingencies that w ould

mate rially change  the appr oximate  completion date

6. Not in a form that each consumer who is a party to

it can reasonably read and understand.

If you w ant m e to rev iew a home improv ement contract

before  you sig n off on  it, please g ive m e a call.  

"Home improvement" means any alteration, repair,

or othe r mod ification o f reside ntial pro perty.  

If you have a family member, or friend planning any

home improvements, you might want to pass along this

newsletter and re fer the m to m e.  You can do the sam e if

they ha ve had a ny prob lems w ith a hom e impro veme nt.

F
or those living together and wanting a cohabitation

agreemen t: I have a cohabitation questionnaire online:

http://ha slerlaw 2.blogspo t.com/2 008/01 /indiana-coha

bitation-litigation.html .  In the last newsletter I wrote

about when people sh ould get a  cohabitation  agreem ent.

Bottom line: if you intend a long tem relationship without

marriage, you should look at getting a cohabitation

agreem ent.  At this tim e, I am proceeding forward with a

lawsu it where the parties had no cohabitation agreement

and I wish they had had one.  An agreement would have

simplified the case - and maybe avoided court altogether.

E
mployment Law: Indian a’s Age D iscrimination in

Employment Act.  I do not know about you but I have

trouble  realizing tha t I  am getting older.

Unfortunately, some employers  realize just how old we

are.  Indiana has an Age Discrimination in Em ployment Act

that covers employers not covered by the federal Age

Discrimination in Employment Act.  Indiana’s law applies

to businesses with less than fifteen (15) employees  and

protects employees between the age of forty (40) years and

under the age of seventy (70) years.  If you think you or

someone you know   has a case under this statute you need

to conta ct India na’s De partm ent of L abor (3 17-232 -2655). 

F
amily  Law:  Parents Moving.  The Indiana Supreme

Court issued an opinion last week on Indiana's new

relocation statute.  The Indiana Suprem e Court

decided that when the custodial parent moves any

great distanc e (in the  particu lar case, th e custo dial parent

wanted to move to Minnesota) these are grounds for a

modification of custody and the trial courts need to look at

the impact of the move on the child.  I have a more detailed

analy sis of the case on Indiana Divorce & Family Law under

the title Child Custody and Relocation:  Follow  up to

"New Indiana Supreme Court Case".  You can find the

a r t i c l e  o n l i n e  a t

http://ha slerlaw2.blogspot.com/2008/01/indiana-co habitati

on-litigation.html. 

If you are moving, or thinking of movin g, you nee d to

sit down with me and have a chat about how the relocation

statute will affect you.

If you know someone  else moving or just thinking of

moving, please feel free to refer them to me.

D
o you not w ant to rece ive this ne wsletter?  Please give

the office a call (765-641-7906) and let me know that

you w ant rem oved fro m the m ailing list.

R
emember to check out my web pages.   For family law

news: http://haslerlaw2.blogspot.com/.  For civil and

probate  new s: http: //haslerlaw.blogspot.com/.  You can

subscribe for e-mail updates from the web page.  Since
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